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Entry requirements

Fluency in Swedish. General requirements.Mathematics B, Civics A and one year
of work experience.

Degree in Swedish

Filosofie kandidatexamen, 180 hp med pedagogik, psykologi, sociologi eller
HRM/HRD som huvudomrade.

Degree in English
Bachelor of Social Science with a major in Human Resource Management and
Work Sciences, 180 credits.
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Curriculum

Semester 1 (Autumn 2016)

BACHELOR’S PROGRAMME IN HUMAN RESOURCE
MANAGEMENT AND WORK SICENCES

Course Course name Credits Level Weeks ECV
code
HR practice from a behavioural science * v201634-
759657 perspective - introduction and integration 75 G1X 201723 ¢
759G56 Human Resources and Research Methods 7.5 G1X v201636- C
201640
A v201641-
759G38 The individual and the Group at Work 15 G1X 201650 C
: - . v201651-
759G06 Society and Working Life 15 G1X 201710 C
Semester 2 (Spring 2017)
Course Course name Credits Level Weeks ECV
code
759G57 HR practl_ce frpm a beh_awoural_ science 7 g 61X v201634- c
perspective - introduction and integration 201723
. L * v201651-
759G06 Society and Working Life 15 G1X 201710 C
Learning and Competence Development in v201711-
759607 Working Life 5 G1X 201720 ¢
Semester 3 (Autumn 2017)
Course Course name Credits Level Weeks ECV
code
- v201735-
747G72 Labour Law and Negotiation 15 G1X 201744 C
759G58 The I-!uman Resource supply chain with focus on 75 GIX v201745- c
recruitment 201749
722606 Busmess.Admlnlstratlon from a Human Resource 75 61X v201750- c
Perspective 201803
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Semester 4 (Spring 2018)

BACHELOR’S PROGRAMME IN HUMAN RESOURCE
MANAGEMENT AND WORK SICENCES

Course Course name Credits Level Weeks ECV
code
759G59 Conflict management and bullying in a work life 75 61X v201804- c
context 201808
v201809-
759G39 Work and Health 7.5 G1X 201813 C
. v201814-
759G52 Workbased Education 7.5 G1X 201818 C
. . v201819-
723G86 Employer Branding and Marketing 7.5 G1X 201823 C
Semester 5 (Autumn 2018)
Course Course name Credits Level Weeks ECV
code
759G44 HRM: Organizing and Managing Organizations 15 G1X v201835- C
201844
HRD: Learning, Change and Development in v201845-
759645 Organizations 5 G1X 201903 ¢
Semester 6 (Spring 2019)
Course Course name Credits Level Weeks ECV
code
v201904-
759G47 Research Methodology 15 G1X 201923 C
' : v201904-
759G48 Bachelor's Essay in Psychology 15 G2E 201923 E
, ) i v201904-
759G49 Bachelor's Essay in Education 15 G2E 201923 E

ECV = Elective / Compulsory /Voluntary
*Kursen lases over flera terminer
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